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We are Neuven...
the best-in-class
neutral vendor for
all your contingent
workforce needs

WORKING
. BETTER
0161437 4337 @ info@neuven.co.uk www.neuven.co.uk TOGETHER




Neutral vendor managed services

Consolidate your recruitment agency relationships into
one managed service to realise cost savings of up to 20%.

Neuven's neutral vendor service centralises the
management of agency suppliers to ensure you
have full visibility of your contingent workforce
provision.

By working with Neuven, you can continue to work
with your trusted recruitment agencies and access
a selection of our 2000 dedicated healthcare
recruitment agency partners; handpicked to ensure
we consistently meet fulfilment targets and have
the ability to tap into a broad range of skillsets
across multiple industries in all geographical

Eradicating excessive
agency margins
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Streamlining
administration processes
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Our neutral vendor managed service delivers a fair
and equitable cost-saving model and operational @
efficiencies through;

Encouraging agencies to
compete on performance,
not rates

8888

The NHS staffing gap in trusts in
152,000 vacant posts, England stands at 112,000. The
in adult and social care growing and ageing population, coupled
2022/23" with new treatments and therapies,
means that without action, the gap
could grow up to 360,000 by 2037>
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There are currently

1. https:/www.skillsforcare.org.uk/Adult-Social-Care-Workforce-Data/Workforce-intelligence/publications/national-
information/The-size-and-structure-of-the-adult-social-care-sector-and-workforce-in-England.aspx

2. https:/www.england.nhs.uk/2023/06/record-recruitment-and-reform-to-boost-patient-care-under-first-nhs-
long-term-workforce-plan/
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Technology

Venneu® consolidates
your temporary
recruitment activity
and compliance

information into one
central platform to
deliver cost savings of
up to 20%.
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Available anytime, anywhere, on any device, Venneu® provides;

-

o/ . .
o— End-to-end candidate tracking

o—— and management processes

Booking management tool
One simple weekly invoice

o

~

-

Proactive management and
monitoring of legislative compliance

oL

Compliance document uploads

Agency Worker Regulations (AWR) tracking
Hours tracking in line with the Working
Time Directive

/

7| Real-time management reporting

- Identify trends in temporary labour usage

« Timesheet summary report - a clear

breakdown of what temporary agency staff
they are using and where

- Rates and rules report - transparency on

temporary agency labour costs and what
each candidate receives

 Agency Worker Regulations (AWR) report

showing each candidate’s AWR clock and
status

- Bespoke reporting can be delivered through

client-specific dashboard




We have significant experience
working within the health and social
care sector, and our credentials and
track record speak for themselves:

+ We work with a large number We manage in excess of
% of clients, in total managing £170,000,000 of agency staffing
agency staffing spend for over spend in total for our clients
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1300 care services and homes

We transact more than Saving our clients more
4,500,000 hours per annum than £23,000,000

A selection of clients that trust us;
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Live later life well
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Find out how we can help your business.
For a free, no obligation consultation, contact:

lan Roth & 07759 834 445
New Partnerships Director @ ian.roth@neuven.co.uk

or visit neuven.co.uk for more information.




